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What'’s Vitae Researchers Development Framework (RDF)?

Wt Ay S
U I
&,
B
S ~
7 Knowledge
; Influence and impact  intaliectual sbillos
b (B 3
i1 . oA B o
Coman O Doenan A
- Uorvemn C Oomen @

aZa=h—
AEER
(p2)

— Azt &0
A2
(D3)

HRFRE
LToDiTEh
(cy)

. ESEed
> VAL

€5

e .
BT ’"ﬁf"—*
(1)
IR
(A2)
1 e -
HZD BADEE
gmgy  BAOEN 81)
gEEe ¢
(82) 5
BiE-Eel  ahRIR &
EWEEE U TR &
(c3) (83) o

e
«

h QW
Avisory Contre (CRAC) W™

About Vitae

SENEHE. ARKEDORTARNE DRSS Y I, BRRCE
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Vitae is an international programme led and managed by CRAC, a
not-for-profit registered UK charity dedicated to active career
learning and development. Working in the UK since 1968, when we
ran our first project to support transitions of doctoral researchers to
industry, Vitae has great expertise at enhancing the skills and career
impact of researchers locally, within a global context.

About RDF

HR MY TOSXOMREOERMRZEIR L. MREBOHRSHIREEIR
FzEBNELUTVitaehNBERULIZIL—AD—0, KE4DDRAA
lCaiinsnicgERIERG. 12001, 5. 63 NEEAEHD
LtEns.,

The Vitae RDF is structured into four domains covering the
knowledge, behaviours and attributes of researchers. It sets out the
wide-ranging knowledge, intellectual abilities, techniques and
professional standards expected to do research, as well as the
personal qualities, knowledge and skills to work with others and
ensure the wider impact of research. Within each of the domains
there are three sub-domains and associated descriptors.

A Z (IResearchers Development Framework (RDF) D EE1EZH T 2 EEVitaeDHFATD T, LEXEN B RERERELZHDTT .

it
Vaz=:

ZDFTRTERF—BEOHEEIRR, WAELIFEICE->TH, R - RE-BRA-BHR- 4000 —F-RR-BRELEEETIELEHELET, * '
This resource has been adapted by Hiroshima University with permission for use in the HIRAKU-PF. It is based on the original resource, the Vitae Researcher Developmﬂ H I RAKU
Framework, Vitae, ©2010 Careers Research Advisory Centre (CRAC) Limited and is subject to the conditions of use at www.vitae.ac.uk/rdfconditionsofuse.

If you are interested in using the RDF contact enquiries@vitae.ac.uk.
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v

Engagement, Influence and Impact

XRE  |PRAH NRH BE
Domain Sub-Domain Descriptor Summary Statement
D1.1: RREDRRIBEREN EWNNFIBEZERTEDLS. RRICERELEHN S EENLTBIRERELTLS,
(Collegiality) (Showing consideration and building productive relationships with and between colleagues for collective benefit.)

D1.2: F—LT—9H
(Team working)

AIEECHEL, BEL, J—FLTWS, 1B DEHMERHTL8S,

(Working, managing and leading in a constructive way. Acknowledging the contribution of others.)

D1.3: ABEERER

(People management)

hEEEBL. BRERIL. BHL TV, ROSNSEREH EHLSITHR—FLIEL TS,

(Supervising, motivating and inspiring others. Providing support and encouragement to achieve the desired results.)

D1.4: ARIEE

BROZVHAREESR—L. Z1—F/\wIEEZ TS,

Di: fhE etz (Supervision) (Providing support and feedback to less experienced researchers. Developing own and others’ supervisory practice.)
i D15 ARG S HhEOREMRENERBESE ZGERES 2, BRLTL\D,
(Mentoring) (Empowering and developing others to realise their potential. Shaping mentoring strategy.)
D1.6: EBHEY—F—1vTH hFICHEESZDELLLIT)—FLTIVS, AAEMERL., hEDERERZML TN D,
( Influence and leadership) (Influencing and leading others. Providing direction and encouraging the contribution of others.)
D1.7: @3 HEEN & EBBMLTUND, EERGIRE - 5 HERES FHEEIIEELTL S,
(Collaboration) (Working with others, building productive relationships and collaborations across boundaries.)
D1.8: FEWEEL (N—LTANDHIEN B2 ADIRBET AN TAITOVTEELEELTNS,
(Equality and diversity) (Understanding and respecting differences and diversity. Providing equality of opportunity for others to achieve their potential.)
D2.1: ASa=4—3VEEN SESEGARITHL, BE. BR. MBCERENRNITEI TV,
(Communication methods) (Effectively communicating concepts, arguments, knowledge and information to a range of people.)
D2: A2a=%— [D2.2: EHATAT~DRIEAN E RSB IERFEE DTS, SESFLAZT2A=r —2avY—ILOFREERL. MRMITEALTLS,
TavEER (Communication media) (Understanding and using effectively a range of tools and techniques for communicating information, including internationally.)

D2.3: BB DA RAES
(Publication)

SESEGRRICAIFTAZ2=y —LavER S DITH L HRIRREERELERAL TS,

(Understanding and using appropriate publication routes for communicating to difference audiences.)

D3: — iRt RED
Ehyeary
9

D3.1: BEH A
(Teaching)

SESFELREMOFREBLTHELRBELABEE A TS,

(Teaching and informing others through a range of styles and techniques. Developing research—informed teaching and mentoring others.)

D3.2: IRE MO F
(Public engagement)

HRPZOEEICOVT, —~BHEOBEHCERERDHTLD,

(Enabling public awareness and understanding of research and its impact. Having a public presence.)

D3.3: ESHRR~DEBEEN
(Enterprise)

HRICHL. EHUTEERRICENDLSITMUBA TG MBXBOMELEDH TS, HROEBENGHZENERH. TOERAZHEEL TS, BIEVVERERHEL TS,

(Taking an innovative and enterprising approach to research. Valuing knowledge exchange. Recognising the potential impact of research and advocating the application of research.

Recognising wider opportunities.)

D3.4: BEEADFEH . 8
(Policy)

MREEFALLBERREDMBELEMREL. TDBRICERL TS,

(Understanding the value of research—informed policy-making and contributing to it. )

D35: #t&R-XIE~DFE S

(Society and culture)

MRNSZLSHEEERL TN, BZHRHL HRCRBESMNTIHREMBMIBRLTLD,

(Understanding the impact of research. Guiding others and actively seeking way to enrich society and the environment.)

D3.6: A—/ LT RELTOXEF
(Society and culture)

TR—RLHRELTOBED DREERHL TS,

(Recognising own role as global citizen and contributing to the wider international community.)

A Z (IResearchers Development Framework (RDF) D EE1EZH T 2 EEVitaeDHFATD T, LEXEN B RERERELZHDTT .

ZDFTRTERF—BEOHEEIRR, WAELIFEICE->TH, R - RE-BRA-BHR- 4000 —F-RR-BRELEEETIELEHELET, ****
This resource has been adapted by Hiroshima University with permission for use in the HIRAKU-PF. It is based on the original resource, the Vitae Researcher Developmﬂ H I RAKU
Framework, Vitae, ©2010 Careers Research Advisory Centre (CRAC) Limited and is subject to the conditions of use at www.vitae.ac.uk/rdfconditionsofuse. i

If you are interested in using the RDF contact enquiries@vitae.ac.uk.
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